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PRESIDENT'S MESSAGE

Thanks to all of you who attended our July meeting. Daxter Gulje dished
out some great information about keeping our home and office computer
systems secure. If you were not able to attend, you missed a great show,
but all is not lost. Coming up on Monday, August 9, Smone Byers will
present Taking Charge of Client Relationships. Please join us at the
Good Earth in Goleta.

Did you remember to set some goals in July? Or polish up your old
ones? | noticed that once | decided on a goal, | started communicating
about it to others and started acting on it, almost without thinking about
it. Maybe thiswon'’t be so tough after all!

As a reminder, ASWA dinner meetings are a great way to pick up some
extra continuing education hours. Typically our chapter has 8 qualifying
technical meetings per year. Because we know CPE is important to
many of our members, we are stepping up our compliance with
California Board of Accountancy regulations. For dinner topics that
qualify, we will begin handing out certificates of completion. Don't
forget to ask your employer if they will reimburse the cost. Think about
it: where else can you have a nice meal and drink a glass of wine while
you keep current on your continuing education?

For those of you not in public practice, we strive to provide topics of
broad interest to all accounting professionals. Some of the topics we
have on tap for the coming year include Choosing Type of Business
Entity, Tips & Tricks for MS Word, IRS — Common Taxpayer Errors &
Frequently Asked Questions, and an Employment Law Update. |f you
have any topics you would like to see or know of any speakers who would
like to present to our chapter please contact any of the board members.
See you all soon!
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7» SANTA BARBARA CHAPTER ANNOUNCEMENTS

Deadline for September newsletter is Friday, August 20™". Contact Kathryn
Costello at kathrynecostello@ucsbalum.net.

Effective January 1 2004 the Chapter newsletter is available online only.
Current and past issues are available now on our website www.aswasb.org.

Pam Dain at 963-1902 still has CPA review courses! These courses are offered
at half price to the highest bidder.

The Annual ASWA/AWSCPA Joint National Conference is coming up
November 10-12, 2004 in The planning committee is seeking
volunteers for various tasks such as introducing speakers, assisting attendees
with seating, and helping at the registration tables. Volunteers will work in
shifts and will therefore still be able to attend a majority of the sessions (up to
21 hours of CPE scheduled). If you are interested, please contact Diane

Ravenscroft by October 1°*

3%
Thank you

To Tricia Krout

Happy Birthday to You
Happy Birthday to You
Happy Birthday Dear...

Tricia has graciously agreed to serve
another term as Scholarship
Committee Chair. She hasbeen an
ASWA member for over 15 years. She
has served as chapter president and
has given countless hoursto our
Scholarship Committee, which is at
the heart of ASWA’smission.

Mary Dawson
Robin Denny

Fiona Lofgreen

J'.
i
Don't forget to bring a raffle gift T’%‘é‘
b

to the upcoming dinner meeting!!
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ASWA SANTA BARBARA CHAPTER
Cordially invites you to attend our
August Meeting

Monday, August 9, 5:30 PM
Good Earth Restaurant
5955 Calle Real, Goleta

“Taking Charge of Client Relationships”
Simone Byers

Simone Byers moved to Santa Barbara in 1982. Since then she has spent much of her life
pursuing a wide variety of interests including communication architecture for her own
personal benefit. She will be sharing with us some techniques she has learned for managing
relationships with clients.

$
Please make your check payable to ASWA

Standing reservations: Pam Lombardo, Barbara Shaw, Diane Ravenscroft, & Sherri Mauler
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Three Things Every Recruiter Looks for in a Resume

If you are in the middle of a job search, recruiters can be either your friend-or your foe. They
make the choice to keep you out of the hiring process or to introduce you to corporate hiring
decision makers. The quality of your resume is a key factor in determining how recruiters will
treat you in the job market.

There are three things every recruiter looks for in a resume:

Focus
Core competencies or transferable skills
Accomplishments

If your resume lacks any of these crucial elements, then you are probably not capturing the
attention you deserve, and you are missing out on important interview opportunities.

1. Focus

Since recruiters@ime is at a premium, they must know your career focus within seconds of
opening your resume. If your career focus isn®clearly stated, you can®assume the reader will
take the time to search through your resume for clues. Most recruiters consider "Career
Objective" statements worthless if they contain no real information about the specific position
you are looking for and the industry expertise you offer. The best objective statements are
concise and to the point.

2. Core competencies or transferable skills

Once a recruiter understands your focus, he/she will want to know if you have the required
core competencies or transferable skills to accomplish the job. A thorough research of
employer job descriptions will help you identify the core competencies your resume must
feature.

You® capture and hold recruiter attention by including only those core competencies relating
specifically to your focus. Be careful not to muddy up your personal marketing message by
including extraneous skills. If you remember the all-important rule of relevancy, you® go a long
way toward keeping the reader® attention on your key skills.
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3. Accomplishments

Once your resume has made it through the initial screening for focus and skills, the recruiter
will want to know how you stack up against other candidates. Remember, with record-high
resume response to job openings, recruiters need good, solid reasons to recommend you for
consideration over the mountain of other candidates. Clear, concisely stated accomplishments
are the best way to distinguish yourself from your competition.

Whether the recruiter works for one corporation or represents many corporate clients as a
third-party recruiting consultant, he or she must be able to give valid reasons for promoting you
as a viable candidate. You can make their job infinitely easier by including the information they
need-and bring your resume to the top of the candidate pile. When your resume sells itself,
you gain advantage points, and make the recruiter look good as well.

For optimum impact, write accomplishments that illustrate the strength of your core
competencies, transferable skills and focus. An accomplishment is only valuable to your
resume if it promotes the skills your target employers are looking for. Remember the rule of
relevancy as you craft each of your accomplishment statements.

In today® extremely competitive job market, employers rely heavily on recruiter to screen out
the crowd of applicants. Allow them to present you as one of their best candidates by letting
your resume present your best abilities.

Deborah Walker, CCMC

Resume Writer ~ Career Coach

Find resume and job-search tips in the article archive at www.AlphaAdvantage.com
Email: Deb@AlphaAdvantage.com
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Our Chapter sincerely thanks the following people and companies for their support!
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@ MARK YOUR CALENDARS!!

Monday, August 9 at 5:30 pm . ..
Monthly Meeting
Plan to attend our monthly meeting at Good Earth Restaurant on Calle Real. The topic
is “Taking Charge of Client Relationships” and the speaker is Simone Byers.

Wednesday, August 18 at 5:30 pm . ..
Monthly Board Meeting
Walpole & Co. located at the Galleria, 3891 State Street, Santa Barbara 569-9864

Monday, September 13 at 5:30 pm . ..
Monthly Meeting
Plan to attend our monthly meeting (location TBD). The topic is “Choice of Business
Entity: What's best for Your Biz” with guest speakers Rick Eller, Attorney and Bob
Hammett, CPA.

THE MISSION OF THE AMERICAN SOCIETY OF WOMEN ACCOUNTANTSIIS . . .

TO ENABLE WOMEN IN ALL FIELDS OF ACCOUNTING TO ACHIEVE THEIR PERSONAL, PROFESSIONAL
AND ECONOMIC POTENTIAL AND CONTRIBUTE TO THE FUTURE DEVELOPMENT OF THE PROFESSION.

American Society of Women Accountants
C/O Leslie Yoon — Corresponding Secretary




